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NAAR CANDIDATE NOMINATION FORM

The Candidate Nomination form provides the Nominating Committee with a uniform way to document 
candidate credentials and serves as a useful reference document during the committee’s discussions and 
deliberations.   Completion of nomination form is mandatory. (Deadline: July 15, 2022).  

Please email form to: judyj@nazrealtor.com 

Date: _______________________ 

Name: ____________________________________________________________________________________ 

Company Name: ____________________________________________________________________________ 

Position In Firm: ____________________________________________________________________________ 

Company Address: ___________________________________________________________________________ 

City: _____________________ State:__________ Zip:_________________ 

Office Phone: ______________________________ Cell Phone: ______________________________________ 

Email  Address: _____________________________________________________________________________ 

What office/position do you seek to hold: 

☐ Vice President Elect (4-year Term)

☐ Treasurer -Elect (2-year term)

☐ Director (2-year Term – two positions available)

☐ MLS Chair-Elect (3-year term)

Years as a Realtor: ________   Years as a NAAR Member: ________  

Candidate Remarks (Optional):  

If you are not nominating yourself, do you have the nominee’s permission to submit his/her name? ☐ Y  ☐ N 

Signature of Candidate or Person Nominating Candidate: _____________________________________________ 
Please Use Additional Pages if Necessary 

mailto:judyj@nazrealtor.com
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INTRODUCTION 

The Northern Arizona Association of REALTORS®  has  550+ REALTOR® members and 1000+  MLS Members.  
Our power comes from our membership and our strength lies in the foresight and participation of our 
membership.  There are many ways to be active in your Association – from serving on a committee to attending 
the NAAR membership meetings.  Your participation is always welcome.  We need and encourage your 
involvement. 

Navigating the road to elected leadership can be a little daunting at first.  This manual is intended to show you 
the process and inspire you to “step up to the plate”. 

The governing body of the Northern Arizona Association of REALTORS® is a Board of Directors consisting of the 
President, President-Elect, Vice President, Immediate Past President,  Treasurer, Treasurer-elect, four (4) 
Directors, Affiliate Director, and MLS Chair. The President, President-Elect, Vice President, Treasurer, Immediate 
Past and Executive Officer make up the Executive Committee. While the Bylaws of the Association have created 
a formal system for nominating and electing the individuals who serve on the Board of Directors, many NAAR 
members do not understand how the process works.  These guidelines are intended to assist potential 
nominees, candidates, and the general membership by providing an overview of the process. 

THE NOMINATION PROCESS 

The Nominating Task Force is appointed by the current President with the approval of the Board of Directors. The 
task force is comprised of five (5) REALTOR® Members, of which no more than two shall be current board 
members.  

The primary task of the nominating committee is to prepare a slate of candidates for the elected offices of the 
Board of Directors. 

In May, the Nominating Committee will begin identifying and/or accept nomination forms for  potential 
candidates for open board positions. Any primary or secondary REALTOR® member in good standing of the 
Association may submit the name of one or more fellow NAAR members to the Nominating Task Force for 
consideration as a candidate for any open positions on the Board of Directors.  Chair will be responsible for 
ensuring nominees are aware and understand responsibilities and role of position nominated for prior to 
interviews. 

The Nominating Committee will meet to select at least one candidate for the following positions: Vice 
President, MLS Chair-Elect, Treasurer-Elect, two 2-Year Directors, Affiliate Director (every other year) and any 
vacancies that may exist.  

The report of the Nominating Committee will be mailed or electronically transmitted to each member eligible 
to vote at least two (2) weeks preceding the election.  Additional candidates for the offices to be filled may be 
placed in nomination by petition signed by at least 10% of the REALTOR® members eligible to vote.  The petition 
shall be filed with the Association Executive at least seven (7) calendar days before the election. The Association 
Executive shall notice all members eligible to vote before the election  by fax, electronic, mail, posting on the 
association website or any combination of methods.   
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THE ELECTION PROCESS 

The election of Officers and Directors shall be at a Special Meeting to be held in September. Election shall be 
made by REALTOR® members qualified to vote at any meeting at which a quorum is present as described in Article 
XII Section 5 of the NAAR Bylaws 

• Election shall be by electronic validated ballot or by secret ballot cast in-person, or by mail received not 
later than one business day prior to the election.   

• The ballot shall contain the names of all candidates for the office for which they are nominated. 

• Annual Election ballots shall be held for 10 days and then destroyed.  Any member wishing to view the tally 
sheets may do so in person at the Association office. 

ELECTION PROCEDURE 

1. Each REALTOR® member will sign in next to their name before receiving a ballot. 

2. A closed ballot box shall be established in an area away from the handout of the ballots.   

3. Once voting is complete the uncounted ballots will be transported to the Northern Arizona Association 
of REALTORS® office to be counted. 

FIRM LIMITS 

No more than two (2) active REALTOR® members associated with the same brokerage may not serve on the board 
UNLESS there are not enough candidates to fill vacancies. After Board elections, if the maximum number of 
members per brokerage is exceeded due to a merger of brokerages, or to a director moving from one firm to 
another, no change in composition of the Board of Directors will be required until the next regularly scheduled 
election. 

FIDUCIARY RESPONSIBILITIES 

The Northern Arizona Association of REALTORS®, Inc. is a not-for-profit, 501(c)6 corporation, incorporated in 
the state of Arizona  and governed by an elected board of directors. Corporate directors, by statute and by 
court-created legal precedents, have fiduciary duties to the association. It is important that all board members 
understand their fiduciary obligations and the prevailing laws and other rules governing the operation of the 
association.  

As a NAAR director, you are a fiduciary of NAAR. That means you have a special legal responsibility in 
connection with the administration, investment, and care of NAAR and its assets. This requires you to make 
careful, good-faith decisions in the best interest of NAAR. Your decisions must be made independently and free 
of any undue influence from any person or organization, including any local or state association, MLS or 
brokerage. 

You may be a multi-board director, meaning that you also serve as directors of other organizations. In that 
instance, you owe fiduciary duties to multiple organizations. If the duties you owe to another organization 
prevent you from giving undivided allegiance to NAR, AAR, or NAAR,  then you are individually responsible for 
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addressing that conflict as you deem appropriate and at the very least, in a manner consistent with NAAR’s 
Conflict of Interest Policy. 

 

FREQUENTLY ASKED QUESTIONS ABOUT THE NOMINATION AND ELECTION PROCESS 

Who can run for the Board of Directors and who may submit a nomination? 

Only primary and secondary REALTOR® members of NAAR are eligible to run for election and to submit 
nominations on behalf of their fellow REALTOR® members.  

Affiliate members are ineligible to participate in the REALTOR® nomination and election process.   

How do I nominate someone for a position on the Board of Directors? 

The Nominating Committee recommends that you start by discussing your intention with the person you wish 
to nominate.  Prior to submitting a nomination, you should confirm that the potential nominee is willing to 
serve if elected.  Once you have confirmed that your nominee is willing and able to serve, you may submit your 
nomination in writing, to the Association Executive. 

May I nominate myself? 

Of course, we welcome your interest. 

When can I campaigning?  

All candidates may begin campaigning, if they desire, once the Nominating Committee has released its official 
recommendations for the slate of candidates. 

When is the election? 

In September 

Will anyone run against me? 

Yes, there will be times that you will have someone running against. You. There will be more names on the 
ballot than there are slots to be filled.  Unfortunately, someone will not be elected.  However, everyone 
appreciates your courage and involvement. 
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PRESIDENT DUTIES AND RESPONSIBILITIES 
Within the limits of the NAAR Bylaws and Policies & Procedures, the President is responsible for and has 
commensurate authority: 

1. Presides at all the meetings of the Board of Directors and Executive Committee. 
2. Sets the agenda for the Board of Directors and Executive Committee meetings. 
3. Selects recipient of President’s Award. 
4. Serves on the Executive Committee. 
5. Represents the Association in contact with the public, governmental entities, the members, all the 

REALTOR® Board and Associations, allied organizations and the media. The President (or President-
Elect in the absence of the President) shall be the only person to speak on behalf of NAAR. The 
President may appoint other member to speak on behalf of NAAR. 

6. Supervises the activities of the Executive Office in accordance with the Executive Office job 
description. 

7. Presides over annual written performance review of the Executive Officer along with the Executive 
Committee. 

8. Provides general supervision, direction and control of the business of NAAR, including, but not 
limited to countersignature of promissory notes contracts, and other evidence of indebtedness of 
NAAR, and the authority to sign check of NAAR. 

9. Ensures, in coordination with the Executive Officer, that policies and programs which will further 
the goals and objectives of the Association are planned, formulated and presented to the Board of 
Directors. 

10. Serves as official host of the Association at its events. 
11. Serves as ex-officio members on all standing committees. 
12. Attend a Presiding Officer of NAAR and all official business meetings of the Arizona Association of 

REALTORS® (AAR) as the NAAR voting delegate. 
13. Attends the Annual REALTOR® Conference & Expo and the National Association of REALORS® 

(NAR) Legislative meeting as the NAAR voting delegate. 
 

PRESIDENT ELECT DUTIES AND RESPONSIBILITIES 
Within the limits of the NAAR Bylaws and Policies &  Procedures, the President-Elect is responsible for and has 
commensurate authority: 

1. In absence of the President, assumes the responsibilities of the President, and when so acting is 
subject to all the same restrictions. 

2. Preforms duties as from time to time may be requested by the President or by the Board of 
Directors. 

3. Attend all regularly scheduled Board of Directors meetings.  Any Officer or Director of the Board 
that is absent from two (2) regular monthly Board meetings in one (1) calendar year may be 
removed from their position.  Any absence from a Board of Directors meeting should be reported 
to the President and AE in advance, when possible. 
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4. Serves on the Executive and Budgeting Committees. 
5. Attends all official business meetings at the Annual Convention of AAR, NAR Annual REALTOR® 

Conference & Expo and NAR Legislative Meetings in Washington D.C. 
6. Has signature authority on NAAR checking and savings accounts. 
7. Appoints chairmen of Events, Government Affairs, Community Outreach, Communications, 

Education and Nomination Committees and task forces and outlines their purpose and duties. 
8. Serves as Chair of NAAR Bylaw review Task Force, The Association Bylaws and Policies & 

Procedures are reviewed annually, and any changes or corrections are submitted to the Board of 
Directors for review. All such amendments will be governed by Article XVII of the NAAR Bylaws. 

9. Serves on Nomination Committee 
 
VICE PRESIDENT DUTIES AND RESPONSIBILITIES 
Within the limits of the NAAR Bylaws and Policies &  Procedures, the President-Elect is responsible for and has 
commensurate authority: 

1. Serves on the Executive and Budget Committees. 
2. Serves as liaison to the Communications Committee. 

3. Attend all regularly scheduled Board of Directors meetings.  Any Officer or Director of the Board 
that is absent from two (2) regular monthly Board meetings in one (1) calendar year may be 
removed from their position.  Any absence from a Board of Directors meeting should be reported 
to the President and AE in advance, when possible. 

4. In absence of the President-Elect, assumes the responsibilities of the President-Elect. 
5. Attends the Annual Convention of AAR and NAR Annual REALTOR® Conference & Expo. 
6. Conduct monthly check-in with committee chairs prior to board of directors’ meetings and provide 

monthly updates, if any. 

 
TREASURER DUTIES AND RESPONSIBILITIES 
Within the limits of the NAAR Bylaws and Policies &  Procedures, the Treasurer is responsible for and has 
commensurate authority: 

1. Oversees NAAR financial operations. 
2. Supervises the collection and reporting of all income and expenditures and establishes proper 

account procedures for the handling of NAAR funds in banks approved by the Board of Directors. 
3. Serves as an available counter signatory, if needed, for promissory notes, orders for the payment 

of money, and other evidence of indebtedness of NAAR. 
4. Presides over Budget Committee meeting. 

5. Attend all regularly scheduled Board of Directors meetings.  Any Officer or Director of the Board 
that is absent from two (2) regular monthly Board meetings in one (1) calendar year may be 
removed from their position.  Any absence from a Board of Directors meeting should be reported 
to the President and AE in advance, when possible. 

6. Reports on the financial condition of NAAR at meetings of the Board of Directors and the Executive 
Committee and at other times when called upon by the President. 
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7. Helps to formulate goals and ideas for the financial benefit of NAAR. 
8. Reviews financial viability of NAAR along with others to strengthen its position currently and in 

the future. 
9. Serves on the Executive Committee and performs duties as from time to time may be requested by 

the President or the Board of Directors. 
10. Serves as liaison on the Events Committee. 

 

DIRECTOR’S RESPONSIBILITIES : 
Within the limits of the NAAR Bylaws and Policies & Procedures, the Directors are responsible for and have 
commensurate authority: 

1. Perform such other duties or tasks as may be assigned by the President. 

2. Assist the officers in providing oversight on NAAR’s future direction in meeting the goals of the 
organization and membership growth 

3. Attend all regularly scheduled Board of Directors meetings.  Any Officer or Director of the Board 
that is absent from two (2) regular monthly Board meetings in one (1) calendar year may be 
removed from their position.  Any absence from a Board of Directors meeting should be reported 
to the President and AE in advance, when possible. 

4. Do their homework to be prepared to participate fully in Board and committee meetings. 

5. As a member of the governing body of NAAR, be responsible for the general conduct of the affairs 
and finances of the Association. 

6. Maintain confidentiality and when required, sign confidentiality forms. 

7. Attend Directors and Officers Orientation. 

8. May be required to attend National, State and Local conferences and leadership training at the 
association’s expense (See Travel Expense Reimbursement policy). 

9. Have a complete knowledge and understanding of the Code of Ethics, Bylaws and Policies of NAAR. 

10. Work cooperatively with the President, fellow Directors, Association Executive and the membership 
in promoting and enhancing the image of NAAR. 

11. Keep informed on the conditions and operations of the Association and the real estate industry. 

12. Represent the entire membership by: 
a. Soliciting member input as much as possible. 

b. Expressing their viewpoints and sharing their opinions on issues before the group. 

13. Participate in the activities of NAAR. 

14. Maintain a visible position and attend as many association functions as possible. 
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AGREEMENTS TO SERVE 

Agreement to Serve as an Officer 

I, ______________________________________________, acknowledge that I have been nominated to serve 
as _______________________________________ of the Northern Arizona Association of REALTORS® for 
________________. 

I fully understand that this office requires that I serve the members of the Association and that I represent the 
members in the decisions and activities of the Board.  I acknowledge my responsibility to always place the 
interest of the Association above my personal considerations. 

I understand that e-mail communication is the primary form of communication for this Board.  I will read my e-
mail and promptly notify the NAAR office if my address changes. 

I pledge to faithfully execute the responsibilities of the office for which I have been nominated.  I further 
pledge to uphold the bylaws of the NATIONAL ASSOCIATION OF REALTORS®, the Arizona Association of  
REALTORS® and the Northern Arizona Association of REALTORS®. 

Recognizing that I cannot adequately represent the views of the membership if I am not present at meetings, I 
pledge to attend every meeting of the Board of Directors and agree that my signature below constitutes a 
resignation if I am absent from any two (2) meetings. 

If travel arrangements have been made by the association staff for me to attend a state or national conference 
and I am unable to attend after arrangements have been made, I agree to reimburse the association for any 
charges incurred. 

I will, to the best of my ability, serve as an example of this Association’s Code of Ethics in all my actions, both as 
an officer of NAAR as a REALTOR®.  I will uphold and support the decisions made by the Directors of the 
Northern Arizona Association of REALTORS® and will abide by the Standards of Conduct attached. 

Signature: __________________________________________________ Date: _________________________ 
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Agreement to Serve as Director 

I, ______________________________________________, acknowledge that I have been nominated to serve 
as a Director of the Northern Arizona Association of REALTORS® for a ________ year term beginning January 1, 
__________. 

I fully understand that this position requires that I serve the members of the Association and that I represent 
the members in the decisions and activities of the Association.  I acknowledge my responsibility to always place 
the interest of the Association above my personal considerations. 

I understand that e-mail communication is the primary form of communication for this Board.  I will read my e-
mail and promptly notify the NAAR office if my address changes. 

I pledge to faithfully execute the responsibilities of the office for which I have been nominated.  I further 
pledge to uphold the bylaws of the NATIONAL ASSOCIATION OF REALTORS®, the Arizona Association of and the 
Northern Arizona Association of REALTORS®. 

Recognizing that I cannot adequately represent the views of the membership if I am not present at meetings, I 
pledge to attend every meeting of the Board of Directors and agree that my signature below constitutes a 
resignation if I am absent from any two (2) meetings. 

I will, to the best of my ability, serve as an example of this Association’s Code of Ethics in all my actions, both as 
an officer of the local association and as a REALTOR®.  I will uphold and support the decisions made by the 
Directors of the Northern Arizona Association of REALTORS® and will abide by the Standards of Conduct 
attached. 

If travel arrangements have been made by the association staff for me to attend a state or national conference 
and I am unable to attend after arrangements have been made, I agree to reimburse the association for any 
charges incurred. 

Signature: __________________________________________________ Date: _________________________ 
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Agreement to Serve on Committee 
 

 

I acknowledge that I have been chosen to be a member of the _______________________________________ 
Committee of the Northern Arizona Association of REALTORS® beginning January 1, _______________.  I 
recognize that this is an appointment through _______________.   

I fully understand the duties of this committee and that it is my responsibility to keep informed of the actions 
and decisions of the committee.  I understand that e-mail communication is the primary form of 
communication for this Committee.  I will read my e-mail and promptly notify the NAAR office if my address 
changes. 

I pledge to uphold the decisions made by the committee, and to vote not my personal view, but rather what I 
think will best represent all members of the Northern Arizona Association of REALTORS®. 

Recognizing that I cannot adequately represent the views of the membership if I am not present at meetings, I 
pledge to attend every meeting of the committee and agree that my signature below constitutes a resignation if 
I am absent from any two (2) meetings total. 

I will, to the best of my ability, serve as an example of this Association’s Code of Ethics in all my actions, both as 
a member of this committee and as a REALTOR®.  I further agree to abide by the Code of Conduct. 

 

Signature: __________________________________________________ Date: _________________________ 
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CODE OF CONDUCT 
Members of the Board of Directors, committees and staff have certain duties and responsibilities for the 
wellbeing of the organization.  The Code of Conduct outlines some of those duties and responsibilities in 
accordance with governing documents. 

Confidentiality 

Board members, committee members and staff will have access to information that if, revealed to outsiders could 
be damaging or sensitive to other members or staff; harmful to the best interests of the organization; or even 
create legal liability.  Information provided to the Board, committees and staff may concern personnel, financial, 
contractual, membership or legal matters.  It will often be confidential and is intended for use in decision-making 
and governance. Information shall be held in the strictest of confidence and shall not be divulged to any outside 
party, including other members, without authorization of the Board President or organization Association 
Executive. 

Conflicts of Interest 

Board members, committee members and staff members owe a high fiduciary duty to the organization. Thus, no 
Board member, committee member or staff shall maintain any business enterprise or other activity that directly 
conflicts with the interests of the organization.  Staff members shall not solicit members for any reason that is 
not related to official business.   

Violations 

Violations of the Code of Conduct may result in disciplinary action in accordance with the governing documents.  
Discipline may include removal of a board or committee member from office or termination of a staff member. 

 
CONFLICT OF INTEREST POLICY 
As required by the Association’s Conflict of Interest Policy, please read the statement below: 

Service as an officer or director or a volunteer committee chair for the Association gives rise to certain ethical 
and legal obligations to the Northern Arizona Association of REALTORS®.  One such obligation is the fiduciary 
duty, which is owed to the Association by the Leader.  This fiduciary duty requires the exercise of reasonable care 
in performing functions for the Association, exhibiting honesty and good faith and includes the responsibilities of 
both care and loyalty to the Association.  The duties of good faith and loyalty require Leaders to avoid Conflicts 
of Interest and to safeguard the Association’s best interests, not those of the individual Leader. 

A Conflict of Interest may exist when the Leader participates in the decision-making process on an 
issue for the Northern Arizona Association of REALTORS® while, concurrently, having other business, professional 
or personal interests that could tend the Leader toward bias or predisposition on the issue.  The fiduciary duty of 
a Leader also requires the Leader to avoid the appropriation of programs and activities, particularly business 
prospects that properly belong to the Association. 

A Leader will be considered to have a Conflict of Interest whenever the Leader is a principal, partner, 
officer, director, member, manager, agent, associate, trustee, personal representative, receiver, guardian, 
custodian, conservator, consultant to, legal representative of or owner of, a) any interest in a business providing 
products or services to, or competing with the Association; b) any interest in a business being considered as a 
provider of products or services to, or competing with the Association; c) holds any other unique, substantial or 
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familial interest in any business providing or under consideration as a provider of products or services to, or 
competing with the Association. 

Association Leaders with actual or potential Conflicts of Interest must immediately disclose all facts 
material to the actual or potential Conflict of Interest at the outset of any discussion by the Association pertaining 
to the Business. 

Such Leaders shall be excused from such discussions unless otherwise requested by the Board of 
Directors and shall respond to all questions asked of them.  They shall not participate in or be permitted to hear 
the discussion of the matter except to disclose all facts and respond to questions.  Such Leaders shall not attempt 
to exert any personal influence with respect to the matter, either in or outside of the meeting. 

Furthermore, no Leader with a Conflict of Interest may vote on any matter in which the Leader has a 
Conflict of Interest and will not be permitted to be present in the meeting room when any vote is taken on the 
matter.  Minutes of the meetings shall reflect that any such disclosure was made, shall contain the facts material 
to the Conflict of Interest, that the Leader was excused from the discussion on the matter and that the Leader 
did not vote on the matter.  

In the event it is not entirely clear that a Conflict of Interest exists, the Leader with the potential 
Conflict of Interest shall disclose the circumstances at the onset of any discussion and the decision-making body 
will determine whether there exists a Conflict of Interest that is subject to this policy. 

 
ANTI-TRUST POLICY 

 
The Northern Arizona Association of REALTORS® (NAAR) complies strictly with the Federal anti-trust laws. 
Discussions of individual company prices or the related types of sensitive information listed below will not be 
allowed during any membership meeting or Board of Directors meeting, or any other gathering of members of 
the Board.  Membership in the Northern Arizona Association of REALTORS® is open to any individual or entity, 
which meets the membership qualifications set forth in the Bylaws and the MLS Rules and Regulations.  Statistical 
reporting by the Board office will be voluntary and limited by the MLS Rules and Regulations governing the 
distribution of MLS compilations.  All reasonable care will be taken to avoid anti-competitive effects. 

The staff of the Northern Arizona Association of REALTORS® will be versed in anti-trust matters.  Both staff and 
membership shall avoid raising improper subjects for discussion.  This policy statement has been prepared to 
assure that participants in Board and committee meetings are aware of this obligation.   

Presented below are basic anti-trust principles.  Members should consult counsel in all cases involving specific 
situations, interpretation, or advice. 

DO NOT: 

Do not, in fact or appearance, discuss or exchange information regarding: 

1. Commission levels, fees, business expenses or other business information or policies which would allow 
or encourage price fixing or maintenance. 

2. Bids on contracts for particular properties or any information which would allow or encourage bid rigging. 
3. Actions relating to actual or potential competitors that might have the effect of excluding them from your 

market or of influencing the business conduct of customers towards such competitors. 
4. Plans of individual companies concerning proposed or existing territories or customers. 
5. A firm’s competitive business decisions. 
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6. The duration or types of listing agreements or the form of compensation accepted. 
7. The compensation offered or paid to a firm’s agents or employees. 
8. Any other actions that might be construed as concerted attempts to restrain competition, including joint 

attempts to control or  affect prices, market conditions, marketing practices, customer choice, etc. 

Do not discuss or exchange information regarding the above matters during social gatherings incidental to the 
Northern Arizona Association of REALTORS® sponsored meetings, even in jest. In addition, any general historical 
statistical data collected by the Board, is for use and analysis by individual members and should not be discussed 
among competitors at organized functions or otherwise. 

DO 

Adhere to prepared agendas for Board and committee meetings and offer corrections to any Minutes which do 
not accurately reflect the matters which transpired.  Protect against any meeting activities that appear to violate 
the anti-trust laws, do not take part in such discussions and leave any meeting in which they continue.   
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Board of Directors Approved:  

 

 

2022 NAAR Board of Directors  

Year Term Position Name Expires Notes 

  President Tad Moore 12/31/2023 Moves into Immediate Past President position 

  President- Elect Jessica Garard 12/31/2024 Moves into President position 

  Treasurer Shelley Buckman 12/31/2022  

  Vice  President Cody Bauer 12/31/2025 Moves into President-Elect position 

  Immediate Past President Dusty Rhoton 12/31/2022  

  Director Karl Stauffer 12/31/2022  

  Director Kristina Webb 12/31/2022  

  Director Ksenia Hartl 12/31/2023  

  Director Eric Brownfield 12/31/2023  

  Treasurer-Elect Renee Gaun 12/31/2024 Moves into Treasurer position 

  MLS Chair Sara Holloway 12/31/2022  

  Affiliate Director Scott Higgins 12/31/2023  

  MLS Chair-Elect Mark Colletti 12/31/2024 Move into MLS Chair position (MLS Chair-Elect 
does not serve on the BOD) 
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